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· See also Equality Duty Statement and objectives
Cornwall Nursery Schools Federation complies with the equality duty in a variety of ways as follows (not exhaustive):
· Home visits/phonecalls/zoom meetings are offered to all families and allows families to share information with us in a confidential and comfortable environment and allows us to plan for the needs of children e.g. pupils with English as an additional language (EAL) (race), specific aspects related to religion or belief such as diet or pupils with additional needs (disability).  
· Additional support is offered to families who may find understanding English or completing important information difficult e.g. offering to complete applications with parents/carers.
· We have a priority one waiting list meaning that pupils with EHCP special educational needs or disability (SEND) or are refugees are considered for a priority admission over peers.
· Our building is DDA compliant and pupils with a disability can access all parts of the school
· Our curriculum is designed to allow all children to achieve – some children may just need a little extra support from an adult to do so.
· We have also trained staff with ‘Jabadao’ to support all children and particularly children with additional or special needs. 
· We have a wide range of multicultural materials and resources enabling us to promote the fostering of good relations and tolerance.
· Mulitcultural resources are used to help pupils feel included and that their heritage is valued e.g using music which is reflective of pupils’ heritage as music to listen and dance to. 
· Festivals are celebrated to broaden knowledge and promote tolerance e.g Chinese new year; Diwali and are chosen to reflect our school community 
· We actively promote tolerance and anti racism e.g. sharing books about diversity, providing books for families with anti racism themes, talking to children about acceptance of difference and importance of recognising that everyone has positive qualities. 
· We consider the equality duty prior to making decisions.  For example, we considered the implications of a farm visit for a child who was muslim and took appropriate steps to ensure they were included without compromising beliefs. 
· We offer additional time to support families with needs e.g EAL/social care and help them with administration such as our application form or application for primary school. 
· We signpost families to the early help hub (EHH) or family information service (FIS) as needed to help them and information about ways to get help are published on our newsletter.
· Our newsletter is offered in a range of formats by request. 
· We have agreed equality objectives to suit the needs of the schools and their communities.  These objectives will be reviewed and updated every 4 years. This equality duty statement will be updated every 4 years unless there is a change in the law or policy.

Truro Nursery School specific
· We make our SEND resources available to the wider community e.g a child with a disability has used our sensory room; persona dolls are available to borrow.
· A uniform is available (optional) and is non gender specific
· New extension (2017/18) was considered in line with the Equality act.
· We have undertaken training and accreditation with ICAN (children’s communication charity) and Elklan as we recognise that this helps us to meet the needs of both 
· Children with English as an additional language (race) and children with language needs (disability).  
· We monitor our attainment data/information to show how pupils with different characteristics are performing
Camborne Nursery School specific
· Provide additional support when available to families in crisis. Additional sessions and later pick- ups and earlier drop offs.
· Makaton and total communication used across all age groups to support language and communication.
· Property compliance to ensure accessibility including soundfield system, ramps and grab rail adaptations. 
· Communications with families/carers are tri-angulated to ensure accessibility- including face to face conversations, emails, online platforms, text messages and  lettters.
·  Regular training for staff in “child development” and “equality and diversity”.
image7.png
nurserg} School




image8.png
\d and
Qe ’m%“
e » o
A
A o %
~ %

5
N

8 4
£

°

" CAMBORNE NURSERY SCHOOL
& FAMILY SERVICES




